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KNOW YOUR RIGHTS

Have you been called into a meeting about sick leave?
Recently a number of members have been called in to sick leave meetings with Wilson and ISS management. It is important to remember that your entitlements and conditions such as personal leave are protected by our union collective agreement.
By standing together members have fought hard to improve and protect wages and conditions. This memo outlines the facts and your rights. If you believe the company is breaching these rules, contact the Union Rights Centre on 9235 777.    
KEY POINTS TO REMEMBER
1. If management requests that you meet with them because you used sick leave or carer’s leave, you should ask them if you will be paid for attending the meeting. If they say you will not be paid then the meeting is not compulsory and you do not have to attend if you do not want to.
2. Following that, you should call the Union Rights Centre immediately on 9235 7777. An industrial officer will then attend the meeting with you as your representative.
3. If the meeting has been scheduled for your day off, then you must be paid a minimum of 4 hours.
4. If the 4 additional hours are in excess of your base 38 hours for the week, then the 4 hours should be paid at overtime rates. That is, time and a half for the first two hours and double time after that.
5. If you are not paid correctly for attending the meeting, then call the Union Rights Centre on 9235 7777 and an industrial officer will help you get paid correctly.
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