SCHEDULE ONE — PAY RATES AND CLASSIFICATION STRUCTURE

1. WAGE RATES.

1.1. The following wage rates shall apply from the first full pay period commencing on or after

the operative date of this agreement and shall apply for all purposes:

Rates as of Rates as of
Rates as of 1 January 1 January
Current 1 March Per 2011 + Per 2012 + Per
Level rates 2010+4% | hour 4.25% hour 2.25% hour
1.1 (first year) $573.59 $596.53 | $15.70 $621.89 | $16.37 $635.88 | $16.73
2.1 $596.56 $620.42 | $16.33 $646.79 | $17.02 $661.34 | $17.40
2.2 $618.08 $642.80 | $16.92 $670.12 | $17.63 $685.20 | $18.03
3.1 (certificate Ill) $656.60 $682.86 | $17.97 $711.89 | $18.73 $727.90 | $19.16
3.2 $680.29 $707.50 | $18.62 $737.57 | $19.41 $754.17 | $19.85
33 $702.44 $730.54 | $19.22 $761.59 | $20.04 $778.72 | $20.49
3.4 (Diploma) $742.97 $772.69 | $20.33 $805.53 | $21.20 $823.65 | $21.68
4.1 (Diploma I/C
of group) $778.79 $809.94 | $21.31 $844.36 | $22.22 $863.36 | $22.72
4.2 $791.30 $822.95 | $21.66 $857.93 | $22.58 $877.23 | $23.09
4.3 $803.72 $835.87 | $22.00 $871.39 | $22.93 $891.00 | $23.45
5.1 (additional
duties/
Assistant Dir) $816.87 $849.54 | $22.36 $885.65 | $23.31 $905.58 | $23.83
5.2 $829.39 $862.57 | $22.70 $899.22 | $23.66 $919.46 | $24.20
5.3 $841.80 $875.47 | $23.04 $912.68 | $24.02 $933.21 | $24.56
5.4 (Assistant
Director 3 yr
qual) $845.09 $878.89 | $23.13 $916.25 | $24.11 $936.86 | $24.65
5.5 $884.09 $919.45 | $24.20 $958.53 | $25.22 $980.10 | $25.79
plus GCM $42.09 $43.77 $1.15 $45.63 $1.20 $46.66 $1.23
6.1 (Up to 39
places) $949.57 $987.55 | $25.99 $1,029.52 | $27.09 $1,052.69 | $27.70
6.2 $962.03 $1,000.51 | $26.33 $1,043.03 | $27.45 $1,066.50 | $28.07
6.3 $974.50 $1,013.48 | $26.67 $1,056.55 | $27.80 $1,080.33 | $28.43
6.4 (40-59 places) $1,012.59 $1,053.09 | $27.71 $1,097.85 | $28.89 $1,122.55 | $29.54
6.5 $1,022.56 $1,063.46 | $27.99 $1,108.66 | $29.18 $1,133.60 | $29.83
6.6 $1,035.08 $1,076.48 | $28.33 $1,122.23 | $29.53 $1,147.48 | $30.20
6.7 (60-79 places) $1,048.13 $1,090.06 | $28.69 $1,136.38 | $29.90 $1,161.95 | S$30.58
6.8 $1,060.65 $1,103.08 | $29.03 $1,149.96 | $30.26 $1,175.83 | $30.94
6.9 $1,073.16 $1,116.09 | $29.37 $1,163.52 | $30.62 $1,189.70 | $31.31
6.10 (80-99
places) $1,089.36 $1,132.94 | $29.81 $1,181.09 | $31.08 $1,207.66 | $31.78
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6.11 $1,105.81 | $1,150.05 | $30.26 | $1,198.92 | $31.55 | $1,225.90 | $32.26
6.12 $1,122.51 | $1,167.41 | $30.72 | $1,217.03 | $32.03 | $1,244.41 | $32.75
6.13 (100+

places) $1,139.46 | $1,185.04 | $31.19 | $1,235.40 | $32.51 | $1,263.20 | $33.24
6.14 $1,156.67 | $1,202.93 | $31.66 | $1,254.06 | $33.00 | $1,282.28 | $33.74
6.15 $1,174.13 | $1,221.10 | $32.13 | $1,273.00 | $33.50 | $1,301.64 | $34.25
plus GCM $1,191.86 $43.77 | $1.15 $45.63 | $1.20 $46.66 | $1.23

* GCM — Graduate Certificate of Management — This is calculated as 5% of the weekly rate of level

5.3.

1.2. Increases in pay

1.2.1.

1.2.2.

1.2.3.

1.2.4.

The wage rates that will apply from the commencement of this agreement are the
wage rates from the LHMU and VCSA Children’s Centre Victoria Multiple Business
Agreement 2007 and include an increase of 4 per cent from the first pay period on
or after 1 March 2010.

The wage rates that will apply from the first pay period on or after 1January 2011

include an increase of a further 4.25 per-cent.

The wage rates that will apply from the first pay period on or after 1 January 2012

include an increase of a further 2.25% per-cent.

Despite the pay increases provided for in this agreement, the pay rates shall at all
times be at least the amount provided by the Federal Pay Scale, as varied by the
Australian Fair Pay Commission (or its successors) from time to time, for all

purposes.

1.3. Increase to allowances

1.3.1.

1.3.2.

1.3.3.

The allowances that apply from the commencement of this agreement are the
allowances in the Children’s Services Modern Award 2010 as varied by Fair Work
Australia (“FWA”").

The allowances in this agreement shall be increased by a further 4.25 per-cent on

the first pay period on or after 1 January 2011.

The allowances in this agreement shall be increased by a further 2.25% per-cent on

the first pay period on or after 1 January 2012.
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2. CLASSIFICATION STRUCTURE

2.1. The pay levels in this classification structure correlate with the pay levels identified in the

table in clause 1.1 of this Schedule.

2.2. Children’s Services Employee Level 1 (Pay Level 1.1).

2.2.1. This is an employee who has no formal qualifications but is able to perform work

within the scope of this level. This employee will work under direct supervision in a

team environment, and will receive guidance and direction at all times. This

employee will receive structured and regular on-the-job training to perform the

duties expected at this level. Normally, an employee at this level will not be left

alone with a group of children.

2.2.2. An employee at this level is being introduced to the working environment and is

undertaking the following indicative duties:

2.2.2.1.

2.2.2.2.

2.2.2.3.

2.2.2.4.

2.2.2.5.

learning and implementing the policies, procedures and routines of

the service;

learning how to establish relationships and interacting with the
children;

learning the basic skills required to work in this environment with

children;

giving each child individual attention and comfort as required; and

basic duties including food preparation, cleaning, or gardening.

2.2.3. A Level 1 employee shall progress to the next level after a period of one year or

earlier if the employer considers the employee capable of performing the work at the

next level or if the employee actually performs work at the next level.

2.3. Children’s Services Employee Level 2 (Pay Level 2.1 — 2.2).
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2.3.1. This is an employee who has completed 12 months in Level 1, or a relevant AQF
Certificate Il, or in the opinion of the employer has sufficient knowledge and

experience to perform the work within the scope of this level.

2.3.2. An employee at this level has limited knowledge and experience in children’s
services and is expected to take limited responsibility for their own work. A Level 2

employee undertakes the following indicative duties:

2.3.2.1. assist in the implementation of the children’'s program under
supervision;

2.3.2.2. assist in the implementation of daily care routines;

2.3.2.3. develop awareness of and assist in maintenance of the health and

safety of the children in care;

2.3.2.4. give each child individual attention and comfort as required;

2.3.2.5. understand and work according to the centre or service’s policies and
procedures;

2.3.2.6. responsible for food preparation (such as a cook without a trade

gualification), cleaning, gardening or general maintenance under the

guidance of the Assistant Director/Director; and

2.3.2.7. demonstrate knowledge of hygienic handling of food and equipment.

2.4. Children’s Services Employee Level 3 (Pay Level 3.1 — 3.3)

2.4.1. This is an employee who has completed AQF Certificate IIl in Children’s Services or
an equivalent qualification or, alternatively, this employee shall possess, in the
opinion of the employer, sufficient knowledge or experience to perform the duties at
this level, or a cook that holds a trade certificate Ill or above. An employee
appointed at this level will undertake the same duties and perform the same tasks
as a CSE Level 2 employee, and will undertake the following additional indicative

duties:
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2.4.1.1. assist

in the preparation, implementation and evaluation of

developmentally appropriate programs for individual children or

groups;

24.1.2. responsible for recording observations of individual children or

groups for program planning purposes for qualified staff;

2.4.1.3. under direction, work with individual children with particular needs;
2.4.1.4, assist in the direction of untrained staff;

2.4.1.5. undertake and implement the requirements of quality assurance; and
2.4.1.6. work in accordance with food safety regulations (such as a trade

qualified cook).

24.1.7. Subject to this agreement, an employee at this level is entitled to

incremental progression to pay Level 3.3. However:

24.1.7.1.

an employee at this level who has completed an AQF
Diploma in Children’s Services or equivalent, and who
demonstrates the application of skills and knowledge
acquired beyond the competencies required for AQF
Certificate Il in the on-going performance of their work, must
be paid no less than the rate prescribed for pay Level 3.4.
Any dispute concerning an employee’s entitlement to be paid
at pay Level 3.4 shall be resolved in accordance with the
procedure to resolve grievances and disputes in clause 27 of

this agreement.

2.5. Children’s Services Employee Level 4 (Pay Level 4.1 —4.3)

2.5.1. This is an employee who has completed a Diploma in Children’s Services or

equivalent as recognised by licensing authorities and is appointed as the person in

charge of a group of children in the age range from birth to 12 years.
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2.5.2. An employee appointed at this level will take on the same duties and perform the

same tasks as a CSE Level 3 and undertake the following additional indicative

duties:

2.5.2.1. responsible, in consultation with the Assistant Director/Director for
the preparation, implementation and evaluation of a developmentally
appropriate program for individual children or groups of children in
care;

2.5.2.2. responsible for the direction and general supervision of other
employees up to CSE Level 3;

2.5.2.3. responsible to the Assistant Director/Director for the supervision of
students on placement;

2.5.24. ensure a safe environment is maintained for both staff and children;

2.5.2.5. ensure that records are maintained accurately for each child in their
care;

2.5.2.6. develop, implement and evaluate daily care routines;

25.2.7. ensure the centre or service's policies and procedures are adhered
to; and

2.5.2.8. liaise with families.

2.6. Children’s Services Employee Level 5 (Pay Level 5.1 — 5.5)

2.6.1. This is an employee who is qualified in accordance with the relevant DHS Children’s

Services Regulations and is appointed to one of the following positions:

2.6.1.1. Assistant Director / Additional responsibilities to those of CSE Level 4
(Pay Level 5.1) whose duties may include:

2.6.1.1.1. co-ordinate and direct the activities of employees engaged in
the implementation and evaluation of developmentally

appropriate programs;
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2.6.1.1.2.  contribute, through the Director, to the development of the

centre or service’s policies;

2.6.1.1.3. co-ordinate center or service operations including

Occupational Health and Safety, staff training/In Service;

2.6.1.1.4. take responsibility for the day-to-day management of the
centre or service in the temporary absence of the Director
and for management and compliance with licensing and other
statutory obligations; and

2.6.1.1.5. generally supervise all employees within the service.

2.6.1.2. Co-ordinator of an Occasional Care Centre reqistered for up to 25 children /

Assistant Director (Pay Level 5.2).

2.6.1.2.1. An Assistant Director may progress to this level in

accordance with clause 2 — Incremental Progression.

2.6.1.3. Co-ordinator of an Outside School Hours Care service registered for up to
25 children / Assistant Director (Pay Level 5.3).

2.6.1.3.1. .An Assistant Director may progress to this level in

accordance with clause 2 — Incremental Progression.

2.6.1.4. Childrens Services Co-ordinator / Assistant Director (Pay Level 5.4).

2.6.1.4.1. This position may be co-ordinating the program of more than
one group, supervising staff, trainees and students on

placement, and assisting in administrative functions.

2.6.1.4.2. An Assistant Director may progress to this level in

accordance with clause 2 — Incremental Progression.

2.6.1.4.3. An Assistant Director who holds an Advanced Diploma shall

be paid no less than this rate.
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2.6.1.5. Any other position deemed appropriate in the provision of a quality,

developmentally appropriate children’s services program. (Pay Level 5.5).

2.6.1.5.1. An Assistant Director may progress to this level in

accordance with clause 2 — Incremental Progression.

2.7. Children’s Services Employee Level 6 — Director (Pay Level 6.1 —6.9)

2.7.1. A Director is an employee who holds:

2.7.1.1. arelevant Degree; or

2.7.1.2. an AQF Advanced Diploma; or

2.7.1.3. aDiplomain Children’s Services; or

2.7.1.4. a Diploma in Out of School Hours Care, or

2.7.1.5. is a person possessing such experience, or holding such qualifications

deemed by the employer to be appropriate to the position; and
2.7.1.6. is appointed as the Director of a Service and is responsible for the overall
management and administration of the service with the following additional

indicative duties:

2.7.1.6.1. supervise the implementation of developmentally appropriate
programs for children;

2.7.1.6.2.  recruit staff in accordance with relevant regulations;.

2.7.1.6.3. maintain day-to-day accounts and handle all administrative

matters;

2.7.1.6.4. ensure that the centre or service adheres to all relevant

regulations and statutory requirements;

2.7.1.6.5. ensure that the centre or service meets or exceeds quality

assurance req uirements;
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2.7.1.6.6. liaise with families and outside agencies;

2.7.1.6.7. formulate and evaluate annual budgets;

2.7.1.6.8. liaise with management committees or proprietors as

appropriate;

2.7.1.6.9. provide professional leadership and development to staff; and

2.7.1.6.10. develop and maintain policies and practices for the centre or

service.

2.7.2. Director Level 1

2.7.2.1. A Director Level 1 is an employee appointed as the Director of a service

licensed for up to 39 children and is paid at the Level 6.1 to 6.3 salary range.

2.7.3. Director Level 2

2.7.3.1. A Director Level 2 is an employee appointed as the Director of a service
licensed for between 40 and 59 children and is paid at the Director Level 6.4

to 6.6 salary range.

2.7.4. Director Level 3

2.7.4.1. A Director Level 3 is an employee appointed as the Director of a service

licensed for 60 to 79 children and is paid at the Level 6.7 to 6.9 salary range.

2.7.5. Director Level 4

2.7.5.1. A Director Level 4 is an employee appointed as the Director of a service
licensed for 80 to 99 children and is paid at the Level 6.10 to 6.12 salary

range.

2.7.6. Director Level 5

2.7.6.1. A Director Level 5 is an employee appointed as the Director of a service
licensed for 100 or more children and is paid at the Level 6.13 to 6.15 salary

range.

The Professional Childcare Standard 2010



2.8. Job Descriptions.

2.8.1. When classifying employees under this structure, reference should be made to their
Job Description or Duty Statement.

3. INCREMENTAL PROGRESSION

3.1. Progression from one level to the next within a classification is subject to a children’s

services employee meeting the following criteria:

3.1.1. competency at the existing level;

3.1.2. 12 months experience at that level (or in the case of employees employed for 19
hours or less per week, 24 months’ experience) and in-service training as required;

and

3.1.3. demonstrated ability to acquire the skills which are necessary for advancement to

the next pay point level.

3.1.4. Where an employee is deemed not to have met the requisite competency at their
existing level at the time of appraisal, his/her incremental progression may be deferred

for periods of three months at a time provided that:

3.1.4.1. the employee is notified in writing as to the reasons for the deferral;

3.1.4.2. the employee has, in the twelve months leading to the appraisal, been

provided with in-service training required to attain a higher pay point; and

3.1.4.3. following any deferral, the employee is provided with the necessary training

in order to advance to the next level.

3.1.5.  Where an appraisal has been deferred for operational reasons beyond the control of
either party, and the appraisal subsequently deems the employee to have met the
requirements under this clause, any increase in wage rates will be back paid to the
12 month (or 24 month) anniversary date of the previous incremental progression.
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3.1.6. An employee whose incremental advancement has been refused or deferred may
seek to have the decision reviewed by lodging a written request through the
procedure to resolve grievances and dispute in clause 27 of this agreement. If the
review is successful, then the incremental advancement will be backdated to the
original due date. The review process must be completed within two months of the

request for the review being made.

4. CLEANING DUTIES

4.1. Employees shall only be directed to perform cleaning tasks that are inherent or incidental

to the care of children.

5. PRESERVATION OF EXISTING TRANSLATION ARRANGEMENTS

5.1. The classification structure in this agreement is based on the structure that was inserted
into the Children Services (Victoria) Award 2005 on 24 June 2005 as a result of the
decisions of a Full Bench of the Commission dated 13 January 2005 [PR954938], 13 April
2005 [PR957259] and 10 May 2005 [PR957914]. The parties to this agreement agree to
continue to ensure that no employee will suffer a reduction in wages and/or allowances as

a result of the insertion of the new classification structure into the Award.

5.2. The translation and savings provisions of the Award are incorporated into this agreement
by reference. A translation arrangement which is in place at the time this agreement is
made, but not yet complete, shall continue in force despite anything contained elsewhere

in this agreement.
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SCHEDULE TWO — SALARY PACKAGING

1 SALARY PACKAGING

1.1This schedule shall only apply at Children’s Centres who choose to implement a
salary packaging policy. It does not apply at Children’s Centres who decide not
to offer salary packaging.

1.2 At children’s centres covered by this agreement who decide to implement a
salary packaging policy, employees will have access to salary packaging.

Those arrangements shall be as follows

1.2.1 By agreement with the employee, the current rate of pay specified in
this agreement may be salary packaged in accordance with the
Children’s Centre’s policy on salary packaging. Employees shall be
entitled to salary package to the maximum allowable limit.

1.2.2 The employee shall compensate the Children’s Centre from within
their base remuneration, for any FBT incurred as a consequence of
any salary packaging arrangement the employee has entered into.
Where the employee chooses not to pay any of the costs associated
with their salary packaging, the Children’s Centre may cease the

employee’s salary packaging arrangements.

1.2.3 The parties agree that in the event that salary packaging ceases to be
an advantage to the employee (including as a result of subsequent
changes to FBT legislation), the employee may elect to convert the
amount packaged to salary. Any costs associated with the conversion
to salary shall be borne by the employee and the Children’s Centre
shall not be liable to make up any benefit lost as a consequence of an

employee’s decision to convert to salary.

1.2.4 The employee shall be responsible for all costs associated with the
administration of their salary packaging arrangements, provided that

such costs shall be confined to reasonable commercial charges as
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levied directly by the external salary packaging provider and/or in-

house payroll service (as applicable), as varied from time to time.

1.2.5 The parties recommend to employees who are considering salary
packaging that they seek independent financial advice. The
Children’s Centre shall not be held responsible in any way for the cost
or outcome of any such advice and furthermore, the parties agree that
the employee shall pay for any costs associated with salary

packaging.

1.2.6 Superannuation contributions paid by the Children’s Centre will be
calculated on the rate of pay for the applicable classification provided

for in this agreement, ie on the pre-packaged gross salary.
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SIGNATURE PAGE

SIGNED for and on behalf of: VICTORIAN CHILDREN’'S SERVICES ASSOCIATION

Ground Floor, 48 High Street, Northcote Vic 3070

ROSEMARY WAITE
Industrial Consultant

Victorian Children’s Services Association

SIGNED for and on behalf of: LIQUOR HOSPITALITY AND MISCELLANEQOUS
UNION

117 — 131 Capel Street, North Melbourne VIC 3015

JESS WALSH
Branch Secretary
Liquor Hospitality and Miscellaneous Union
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LIST OF RESPONDENTS

Centre address suburb post code
Airport West CC Co-op 4 Clydesdale Rd AIRPORT WEST 3042
Angliss Children's Centre Cnr Vipont St & Seelaf Sq FOOTSCRAY 3011
Anne Sgro Children's Centre 45 May St COBURG 3058
Annie Dennis Children's Centre 2-6 Oldis Avenue NORTHCOTE 3070
Annie Todd Children's centre 413 Camp Rd BROADMEADOWS 3047
Beechworth Community Childcare é;lat;s:)tuz;)ad (ratrobe BEECHWORTH 3747
Belford Oaks Community Childcare 3 Belford Road KEW 3101
Bentleigh Family and Childcare Co-op | 134 Brewer Road BENTLEIGH 3204
Brandon Park Children's centre 659 Ferntree Gully Road GLEN WAVERLEY 3150
Brenbeal Children's Centre 8 Rayner Street FOOTSCRAY 3011
Brunswick Creche and Day Nursery 82 Glenlyon Road BRUNSWICK 3056
Camberwell Early Child Hood Centre 25 Trafalgar Rd CAMBERWELL 3124
Castlemaine Children's Centre 15-17 Templeton Street CASTLEMAINE 3450
Church street Childcare Centre 47 Church Street FOOTSCRAY WEST 3012
Clare court Childcare centre 30 Court St YARRAVILLE 3021
Clifton Childcare Co-Op 121 Rushall Crescent FITZROY NORTH 3068
Clifton Street Children's Centre 55 Clifton Street NORTHCOTE 3070
Cooke Court Childcare Centre 22 Church Street RICHMOND 3121
Corio Bay Senior College Childcare Goldsworthy Road CORIO 3214
E:z'tizford Community Childcare 81 West Street DAYLESFORD 3460
gzagmv":‘/z(;fomm“””y Childcare Co- | 1 Burwood Highway BURWOOD 3125
Deakin Childcare Association Pigdons Road WAURN PONDS 3221
Derek robson children's service centre | 1 Chiltern St BROADMEADOWS 3047
East Bentleigh Childcare Centre 70 East Boundary Road BENTLEIGH EAST 3165
East west childcare 138 George Street FITZROY 3029
Eildon road Children's centre 17 Eildon Road ST KILDA 3088
(E)I;ham Woods Child Care Centre Co- S0A Frank Street ELTHAM 3095
Elwood Children's Centre 46 Tennyson St ELWOOD 3184
Fifth Avenue Day Care Centre 5 Fifth Avenue DANDENONG 3175
Greythorn Early Childhood 4 Trentwood Avenue BALWYN NORTH 3104
Gumnuts Early Learning Centre 305-307 Raglan Street SALE 3850
Hartnett House Childcare Centre 123 Albion Street BRUNSWICK 3056
Highgate Early Childhood Centre 3 Highgate Grove ASHBURTON 3147
Jindi Woraback Children's centre Cnr Levenia St & Willis St ST ALBANS 3021
i‘;}:g;gjjﬁg‘_’gm”mty early 23 John Street FITZROY 2071
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Kath Foley Children's Centre 203 Dawson Street SALE 3850
Keilor Downs CC 39 Thornhill Drive KEILOR DOWNS 3038
Kensington community centre 81B Altona Street KENSINGTON 3065
Keysborough Community Children's

Centre 364 Cheltenham Rd KEYSBOROUGH 3173
Kialla Children's centre Reserve Street KIALLA 3631
Kids on the Avenue 32 The Avenue MORELAND 3058
laverton community children's centre | 15 Crown Street LAVERTON 3181
Melbourne University Family Club 427 Cardigan Street CARLTON 3053
Merri Community Childcare Centre 313 St Georges Road THORNBURY 3071
Merrilands Children's Centre 23-25 Ryan Street RESERVOIR 3073
Meruka Childcare Co-Op Meruka Drive ELTHAM 3095
Monash Caulfield Child Care 22-24 Derby Road CAULFIELD EAST 3145
Monash Children's Centre Co-Op 62-64 Beddoe Avenue CLAYTON 3168
Monash Community Family Co-Op 74-78 Beddoe Avenue CLAYTON 3168
Montgomery park children's centre 47 Lawson St ESSENDON 3040
Murdell House Occasional Care 12 Ortolan Avenue BROADMEADOWS 3047
NARA Children's Centre St Georges Road PRESTON 3072
Noble Park Community Childcare

Services 19 Douglas St NOBLE PARK 3174
Norfolk Street Child Care Centre PO Box 71 YARRAVILLE 3013
g:::lfiona' Childcare Centre Diamond | o orve Circuit DIAMOND CREEK 3089
(P:Ztléztreet Childcare and Kindergarten 785 Park Street BRUNSWICK 3056
ng}tifrove Family and Children's 18 Poets Grove ELWOOD 3184
Preston Day Nursery Centre 260 Gower Street PRESTON 3072
Quantin Binnah childcare centre 61 Thames Boulevard WERRIBEE 3030
Raleigh Street Childcare Centre 28 Raleigh Street THORNBURY 3071
Remus Way Children's Centre (IZ:)rr]r remus Way & Fastnet TAYLORS LAKES 3038
Reservoir Childcare Centre 6-8 Kenilworth Street RESERVOIR 3073
Richmond Creche and Kindergarten 14 Abinger Street RICHMOND 3121
Rupert Street Childcare and

Kindergarten 117 Rupert Street COLLINGWOOD 3066
Shirley Robertson Children's Centre 1A Cameron Street COBURG 3058
St Kilda and Balaclava Kindergarten 23 Nelson Rd BALACLAVA 3183
Stonnington Children's Centre 110 Union Street WINDSOR 3181
Swinburne Children's Centre Lilidale Melba Avenue LILYDALE 3140
Swinburne Children's Centre Wantirna | 369 Stud Road WANTIRNA SOUTH 3152
Swinburne Croydon Child Care Centre | 12-50 Norton Road CROYDON 3136
Swinburne pahran commuity

children's centre co-op 131 - 133 Union Street PRAHRAN 3181
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Tatura Children's Centre 5-9 Kerferd Street TATURA 3616
The Playhouse Childcare Centre Pobox 231 DALLAS 3047
Upper Yarra Children's Centre 41 Little Yarra Road YARRA JUNCTION 3797
Virginia Park Childcare Centre 232A East Boundary Road BENTLEIGH EAST 3165
West Hawthorn Early Childhood

Centre 63 Church Street HAWTHORN 3122
West Hawthorn Early Childhood

Centre 63 Church Street HAWTHORN 3122

. . HOPPERS

Woodville children's centre 82 Woodbville Park Drive CROSSING 3029
Yappera Children's centre 2B Watt Street THORNBURY 3071
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	UIncrease to allowances
	The allowances that apply from the commencement of this agreement are the allowances in the Children’s Services Modern Award 2010 as varied by Fair Work Australia (“FWA”).
	The allowances in this agreement shall be increased by a further 4.25 per-cent on the first pay period on or after 1 January 2011.
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	Classification structure
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	An employee at this level is being introduced to the working environment and is undertaking the following indicative duties:
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